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Shri Anil Kumar Gupta, ITS, Special Director ITl Limited Celebrates International
General (Telecom) Visits ITI Limited Women’s Day 2026

ITI Organizes Awareness Program on ITI Limited Celebrates 135" Birth
Prevention of Sexual Harassment on Women Anniversary of Bharat Ratna Dr. B. R.
at Workplace (Prevention, Prohibition and Ambedkar

Redressal) Act, 2013
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Shri Anil Kumar Gupta, ITS, Special Director General (Telecom) Visits ITI Limited

Shri Anil Kumar Gupta, ITS, Special Director General (Telecom) and Shri Shreenivas S Galgali, DDG
(Security), Karnataka (LSA) visited ITI Bangalore Plant on April 8, 2026. They were welcomed by Smt
Namita, GM-BG, Unit Head, ITI Bangalore Plant in the presence of Senior Officers. Shri Anil Kumar

Gupta held discussions with the Management Officers of the plant.

Shri Anil Kumar Gupta and Shri Shreenivas S Galgali were also taken around the facilities of the plant

at SMT Line, PCB, Mechanical Fabrication Facility, 3D Printing Services, 4G Hangar and Electronic

Voting Machine (EVM) Hangar.

ITI Limited Celebrates 77" Republic Day

ITI Limited celebrated nation’s 77™ Republic Day with great zeal and
enthusiasm at its Corporate Office and across Manufacturing
Plants/Units and Marketing, Services & Projects Centers on January 26,
2026.

Smt S Jeyanthi, Director (Production) and Additional Charge Director
(HR), ITI Limited unfurled the tricolour national flag after inspecting the
guard of honour which was followed by salute and national anthem in
the presence of CGM’s, Senior Officers, Representatives of Employees’

Union and Officers Association, Officers, Employees and family members.
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On the occasion, Smt S Jeyanthi extended her warm greetings to
the gathering. She paid tributes to all the martyrs who sacrificed
their lives for achieving freedom for our Country and all those
who drafted the Indian constitution, the largest democracy in
the world. The Republic Day speech of Shri Rajesh Rai, CMD, ITI

Limited was also read by Smt S Jeyanthi, Director (Production)

and Additional Charge Director (HR).

ITI Limited Celebrates International Women’s Day 2026

ITI Limited celebrated International Women’s Day aligned with the United Nations theme ‘Rights.
Justice. Action. For ALL Women and Girls’ across its Manufacturing Plants/ Units and MSP’s on
March 8, 2026. This year’s theme calls forimmediate and collective action to dismantle the structural
barriers to equal justice: discriminatory laws, weak legal protections and harmful practices and social
norms that erode the rights of women and girls globally. It demands to ensure that the rights of
women and girls are not only recognized, but equal rights to be resourced, effectively defended,
enforced and fully exercised in every sphere of life. It also advocates for inclusive and equitable legal
systems. The observance highlighted the need to strengthen women’s rights, ensure access to justice
and accelerate action toward gender equality worldwide.

To mark the celebration of International Women’s Day 2026 and to honour the contributions of

women employees to the organization, a

function was organized at ITI Bangalore Plant on
March 12, 2026. Smt S lJeyanthi, Director

(Production) presided over the function in the

presence of Smt Deepa Chawla, Chief Vigilance
Officer, Shri Shekar Mandal, GM-BG, Unit Head,

ITI Bangalore Plant, Smt Vinaya Regina Pinto,

GM-R&D, Smt Pushpa Kashinath, Vidhwan in
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Carnatic Music (Veena), Special Guest, Senior Officers and Women Employees. The dignitaries

inaugurated the program by lighting the lamp in the presence of Senior Officers and Women

Employees of ITI Bangalore Plant, Corporate Office and NS Unit.
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On the occasion, Smt S Jeyanthi shared her thoughts
on the theme and spoke about the significance of
rights, justice and action for women and girls in the
society; women’s commitment to overcome all
obstacles in all areas of life in order to achieve

significant progress and contribute to the society.

Smt Deepa Chawla spoke about the theme, protecting rights,
delivering justice and sustaining action will create gains not
just for women and girls, but for society as a whole and
women empowerment. She urged women to take up

challenging roles and contribute to the family, society and

Special Guest, Smt Pushpa Kashinath spoke about
the rights of women, right of education, equal
opportunities for women and gender equality,
justice for women, urging women to be bold and
confident in their abilities to reach their full
potential and make a positive impact and

contributing to the society and nation.

At ITI Mankapur Plant, International Women’s Day 2025 was celebrated by organizing various

programs and games for women employees. Unit Head and Senior Officers felicitated the prize

winners of women’s day competitions.

International Women’s Day was
celebrated at Conference Hall, Scope
Minar Office, Delhi to honour the
contributions of Women Employees of
Delhi Office to the organization on March
9, 2026. During the program competitions

like Quiz, On-the-spot topic presentation

(Extempore), Singing and Games were organized for Women Employees of ITI Limited, Delhi.
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ITI Organizes Awareness Program on Prevention of Sexual Harassment on Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013

ITI Limited organized an awareness program on Prevention of Sexual Harassment on Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 for Officers and Employees at Board
Room, ITI Corporate Office on April 1, 2026. The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (POSH Act) was passed by the Indian Parliament in
2012 and 2013 and notified on December 9, 2013 to provide safe and secure environment to women
in the workplace. The Act aims to create a safe and conducive work environment for women and
provide protection against sexual harassment. The POSH Act is an Indian legislative framework
enacted to provide a safe, gender-equal working environment free from sexual harassment. The
objective was to make understand the gender equality which results in inclusive growth for the
benefit of individuals, the family and nation as a whole and to create awareness and ensure safety,
security and holistic empowerment of women.

Ms Ruhi from Shine Social Welfare and Healthcare Charitable Trust, an External Member for
Prevention of Sexual Harassment (PoSH) explained in detail about the POSH Act and the definition
of sexual harassment and cited landmark cases of sexual harassment to the Officers and Employees;
and if sexually harassed how to document the incidents and file a written complaint with Company’s
Internal Committee under POSH Act, etc. She also informed about various duties and legal mandate
of employer to provide a safe working environment to curb harassment of women employees, how
to handle the complaints
and establish strict
mechanisms for resolving
complaints and reporting
incidents appropriately as

per POSH ACT, 2013. This

awareness program on

POSH Act ensured a safe

work environment,

protect the company from legal liability, keep all g ™
Officers and Employees aware of exactly what
constitutes unacceptable behaviour. The program
was attended by ICC Members, Officers and
Employees including Casual Employees of Corporate

Office on Offline Mode and NS Unit and Marketing

Department through Video Conference.
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ITI Limited Celebrates 135 Birth Anniversary of Bharat Ratna Dr. B. R. Ambedkar
ITI Limited celebrated 135 Birth Anniversary of Bharat Ratna Dr. B. R. Ambedkar, the Chief Architect
of the Indian Constitution at ITI Bangalore Plant on April 14, 2026. Shri Rajesh Rai, CMD, ITI Limited
presided over the function in the presence of Smt S Jeyanthi, Director (Production), Smt Namita, GM-
BG, Unit Head, ITlI Bangalore Plant, Senior Officers, Employees, Representatives of ITI SC & ST
Employees’ Welfare Association.

The commemoration began with rich floral tributes offered to the portrait of Dr. B.R. Ambedkar, the

Father of Indian Constitution by Shri Rajesh
Rai, Smt S Jeyanthi, Smt Namita, Senior
Officers and Representatives of ITI SC & ST
Employees’ Welfare Association. The
dignitaries also inaugurated the program by

lighting the lamp.

On the occasion, Shri Rajesh Rai in his
“r::;:;,‘mg.é % address to the gathering, informed about
l? - | the works of Babasaheb Dr. B. R.
A ?/ ‘#‘ | i Ambedkar, his knowledge and thoughts,

leadership qualities which immensely

influenced the society as a social reformer,

his contributions to drafting the Indian
Constitution and fighting for equal rights for the underprivileged and downtrodden are remarkable.
Smt S Jeyanthi described the life and philosophy of Dr. B. R. Ambedkar and spoke about his roles in
framing Constitution of India, social reforms undertaken and contributions to the Indian Society.
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ITI Limited Joins TB Mukt Bharat Abhiyaan - 100 Days Campaign

ITI Limited joined the Ministry of ey & = o
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of TB Mukt Bharat Abhiyan -100 Days ITI Limited joins the TB Mukt Bharat Abhiyan - 100 Days Campaign and help
realize the goal of a TB free India

Campaign and help realize the goal of ||Tuberculosis

Tuberculosis (TB) is a bacterial infection that usually affects the lungs, but can also spread to other parts of the
body. It is spread through the air when an infected person coughs, sneezes or spits.

a TB free India complied with the || 7B Mukt Bharat Abhiyaan - 100 Days Campaign: A vision for a T8-Free India

Tuberculosis (TB), a disease that continues to affect millions across the nation. Commemorating the World TB Day,

o = the Ministry of Health & Family Welfare has relaunched TB Mukt Bharat Abhiyaan - 100 Days Campaign on March

guidelines of Department  of | .20

This campaign aims to accelerate the fight against TB by improving case detection, reducing diagnostic delays and
. . .o . enhancing treatment outcomes, particularly for vulnerable populations. The campaign represents a critical

TEIecommunlcatlonS, Mm'StrV Of component of India’s strategy to eliminate TB and build a TB-free nation.

Let us destigmatize Tuberculosis, eliminate the disease and support to achieve a milestone in

Communications, Gol. elimination of TB in our Country.
Yes! We can End TB
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Commemorating the World TB Day, the Ministry of Health
& Family Welfare has relaunched TB Mukt Bharat Abhiyaan
- 100 Days Campaign on March 24, 2026 with the World TB
e Day 2026 Theme ‘Yes! We Can End TB!" Reflects Collective
- JEN | d TB. Thi ign ai | h

% é Resolve to End TB. This campaign aimed to accelerate the

@ T @ fight against TB by improving case detection, reducing

L™ diagnostic delays and enhancing treatment outcomes,

e ) g; n el st particularly for vulnerable populations.
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O i-ar1 ¥ FeqesA: 1800-11-6666 (et-351)

As part of the

Ministry of Health & Family Welfare
Government of India

Tl LIMITED

nationwide campaign,

Jan-Jan Ka Rakhe Dhyaan, TB-Mukt Bharat Abhiyaan

‘A Vision for a TB-Free
Substance Abuse

is very dangerous India’, to create

Every sip of alcohol, Every dose of drug,
Every puff of cigarette awareness about TB
and destigmatize

Tuberculosis, eliminate

the disease and

3Tt 32 3raet) Bt iR wEeal e
T &Tel ol
O fi-era A BeTEEA: 1800-11-6666 (B1-361)

support to achieve a

Can significantly increase the risk of diseases like TB.
{e] Stop consuming alcohol, el Choose health.
drugs and cigarette. Choose life.

® Nikshay Helpline: 1800-11-6666 (toll-free)

milestone in elimination of TB in our Country, at ITIl Limited,

IEC material was displayed in the Corporate Office and across

the Manufacturing Plants / Units and Marketing, Sales &
Projects Centers; awareness messages were disseminated on Social Media Platforms of the
Company.
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qd, qafay, 3W-1 U9 3tR-2 &3 & Wgad &g ASTHNT HAeeT - 2026
ﬁa@fmﬁmﬁaﬁmﬁaﬁ
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HRA THR & TS AT, I #Aerg, w5 feoell c@ry feaAieh 20 Wall 2026 1
AR & TS 3R U el $8R URSiee #HeX # g4, Yaf], 3o-1 ud
32 & & TYFT AT TSN FFASA Ud REPR fIROT TARIE FT 6T AT
foham 97| 58 HgcaqUT SRHH HT LT AT ol g Td FgehI Rl FHAT AT AfAT
Mg S of T TFAed & AT FET FFmeral, o, adsfas &7 & 39shai, dar
YT FEEd HEABT & aRce FUHIRAT Ta IS Feade d g3 gfaAEEt A
HEHTTAAT HI|

MEE3MS faffAcs & 3R & Tod & aRkss JRRIRAT o FedceT H afhg & & AT
forar Jomr TSHIwr By & T 9HeT, USTHTNT Sifd & JHTET Fleadel JAT DRI
STl Ud 3UpAr F BE & goa 39T ¥ G AfFes @At 3 ggenfEar S
FRAhH H AT e 6 AN A AT AE S A I FA H ARA-GRAHA H
THTST fBET TUr FRAT I3 & A9 39T & HAged W aof fear J2ar gy dA=mery,
fqermelt va A IUSAT F ASTHNT AT & FHE IequTeed g THAT T Fel hl
JTEar T GFA & I faffiest FEUET GaRT TSTHTYT Fdleadst & &89 H I5
IS Avs HRYUNTAT, AATIRI Ud Thel 37efs7al @I Are foham arm, foed wfdsmiarat
3UA-379eT ST H TSTAST et i AR 3 gomrel qala g 3TN AR
9T g3 3MEEN3NS TAfACS & AR o o Tl & YIod FATE!, igerdl va Hafan
TATHT T I TohaT, THH HarseT H TSI T & 92T @y 3N H¥h geo, h9h
Wqﬁwmﬂﬂg@aaﬁaﬁrﬁr%nﬁaéémaﬁwmmmgm

3. aﬁwsamra:rw 9, aéﬁ—eﬁfr:rmfmmwmhgr ﬂ'a-'nmr;hila
AEX F Y TAHNT HfAFRAVITST3TT gt 1 % wred|
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IHAR  fAHmeT, HOR FHAGT ann oA 25
WAy, 2026 H 3. 3HeSH ScloALUeled T,

UFATEET dg Q@Y St dr IeEstar H mfed L.
& TomgsR afafa f Jo F InSTS AfFes
&1 gfafaftica gaeR-IsemT S 30T FAR A
fora|

58 Joh H IEUR fIHMET & HAINA 3T arel 17 3IUHAT & FrATET JHE AR AT
HOHRT 3IRUT §UI 56 doh A foodl FellgdhR FATT & AT IN-TIPRT TexdT H
3T, {dig ARMGUT g0 (Flh TAT A1G), A HSAR ISIRH drhdiy (s THT HIHG),
o1 Giddrerd fgedl aR¥e &1 3R @ s A Hel HYRAT 3R faeg fgedr aRwe &
IR T AHER IR yaT g & 3relar AR & et Tsa1 & ARG @R vd et
TRl & AR [aHET 3R g8 3T 31 arel 3UhAl 7 Bedl & YA SRileasT
& HIY H GIEIAN GHET GaRT dOR &I 6 FHfhd RAIC & MUR W Fedr & w@mar
TANET Y Ferdl & & faw 319= gerg yedd fav|

3msdTs faffcs AafAa sRaTed garT fgedl & YA 9T &I §grar & & fav fhw
ST I RaR gamEt $r e FomgeRr afAfa & IR-IRERT v TERT Teedi ganT gRiEr
&I 915 3N SAIT HRA (- &) H F&IT g & d1dofg 96l 969 & v Ay #7:8
FEIGT AT ok HaT F 3URYT T TN 3R IR AN FEEAT ganT arferdr ot
TRGAT STFd I TS|

IR JTSTHNT FREAIST FATY (3THA), GreF & qfad  rdafiis dow)

ad 202526
el i gafticp 4o

oo AT TS I 4 : ;
IR TSHNT SRileadel HATT (3UHHA), SHTe® & dearaure # &t 17 A, 2026 ﬁ

Hles TAUTA, SFle@ & HIfSRTA A 3RS gfada tari¥s doh # 3MSa3s
faf#es, ol T fAerfdd sy &1 gfafaftica 3R Agveys (A-a GEE T
TSTHIST) AT ARSI GaR, Feteh (ST AT 30T AR AT HIeh Taitieh (ISTHI)
ANAA ATAST TH. GaRT Tohar 1|
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HRT TR, T§ AT

Government of India, Ministry of Home Affairs
aif¥e FRIFH 2026-27 / ANNUAL PROGRAMME 2026-27

e HATGT SaRT Tl Af & FrRTaaa g AuiRa aaw

Targets set by Ministry of Home Affairs for Implementation of Official Language Policy

1 f&ar & Hel TATIR (3-HeT TTEd) Originating Correspondence in Hindi (Including E-Mails)

F &8 g a7 T AT
% &89 H & &F Al T aTd &  aT I 8T Y F &F Hl
From A region to A 100% &I 90% From C region to A region 60%
region From B region to A
region
& 87 T aF &l g a7 v " & A &T G 8T Al
From A region to B 100% I 90% From C region to B region 60%
region From B region to B
region
% aT J T &84T I g &T ¥ T aT T T H T &F Al
From A region to C 70% I 60% From C region to C region 60%
region From B regionto C
region
ST TR T T A AT HF TG TET TR TG &T
F T / I T a8F a7 & s / Ig T/ 99 TsT &9 &
¥ Ty | e T &9 & FrATe/ T
% | AT/ caied 9 From region C to Offices 0
From Region A to Offices 100% e S A . . /| 60%
From region B to individuals in States / UTs
Individuals in States :
i”. £ A & B regi / Offices individuals of A & B region
>0 region in States / UTs of A &
B region
I R{avor FAT | @HAT | T A
2 | RSy &7 ured gAt & 3R @S & f&ar S/ Letters received | 100% | 100% | 100%
in Hindi to be answered in Hindi
3 | f&Sr & fTo9uT / Noting in Hindi 80% 55% 35%
4 i%.él AregH O 9IRS HIHH / Training programme through 75% 65% 35%
Hindi Medium
fEdr EohoT el arer STl va 3nefafde dr st / 80% | 70% | 45%
Recruitment of employees utilized for Hindi Typing, Stenographers
B & Baeys/ fr A5 W WY Hor (Fag JUT Wermw | /0% | 60% | 35%
Canr)
Dictation in Hindi / Direct typing on key-board (Self and by the
Assistant)
Doorvani Jan-Apr 2026 10




FARIRGIEGIN G m%ﬁﬁ) / Hindi Training (Language,
Typing, Stenography)

100% 100% 100%

cfaemst gfraTor WA AAR &IAT / Preparing of Bilingual

training material

100% 100% 100%

Sl 3R AT Tesl el Pl BISH, JEHIord & Pl
e # ¥ Roflea awEl  nefd R SqEas, SRS
AR 99, E/3AET, Yagea aur 3Ee 3R e s
O &S & 3gdlc W ¥y T 75 RN Afg REr qEcant Hr
Tl oY fhar I/ S|

Expenditure for the purchase of Hindi books etc., including digital

material i.e. Hindi e-books, e-newspapers, CD/DVD, Pen drive
including amount incurred on Hindi translation from English &
regional languages out of the total library grant excluding journals
and standard reference books.

50% 50% 50%

10

ey 3R 3N at swish & F wa B graugrd
Solerclioleh 3UhIUN TSletel HegeX o eMfAeT g, &l &gl
Purchase of all electronic equipment’s including computers having
bilingual i.e. Hindi and English working facility.

100% 100% 100%

11

aa'\méa E\‘:faﬁTl‘SiT & / Website bilingual

100% (cfasmd)

100% (Bilingual)

12

ARTRE =AY TUT Sl FAT 18 3fe gfaemsy &9 # wefdia

fT STU|  Citizen charter and display of public interface
information board bilingual

100% (cfasmd)

100% (Bilingual)

13

(i) FATer/fse 3R FRTed F fAwRat
(3.9./f0¢./A.9.) aur Tt faemeT & 3iffeiRat garr
3 AEATT § TeR &Y Swraferl &1 Adeor (@t
T gfaerd)

Inspection by Ministries / Departments / Offices of their Offices
located outside their Headquarters by the officer (DS/Dir/JS) and
officers of OL section. (% of Offices)

30% (vgTeT)
30% (Minimum)

(i) FEaTerT 7 fFua e i o)

Inspection of sections at Headquarters.

30% (Fﬂ;c?-l'a'JT)
30% (Minimum)

(iii) Tacer 7 YT g WPR & Ta1fAca Ta HF=F07 & 3efieT
HTATCAN/IUHAT T Fftd FTURRAT JAT ST FIsamer
& TEFIRAT car’T TgFd A eTon|
Joint inspections by the officers Concerned & those of the
Departments of Official Language of Foreign based

Undertakings/Offices etc. owned or controlled by the Central
Government.

I A FA Y FA TH
frdraTor

At least one inspection in
ayear
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14 | TTHTST T 96 |/Meetings regarding Official Language

() | TBSr Fegsr afAfal a¥ & 2 do&
Hindi Salahakar Samiti 02 meeting in a year

(@) | TR TTHYT FEATad=T FATII a¥ & 2 do& (vfa
Town Official Language Implementation Committee. SHARY TH a'cﬁ?)

02 meeting in a year (one
meeting in every six

months)
@1) | TTHNT FRAT=adT AT a¥ & 04 s5F
Official Language Implementation Committee. (fa Ao v do=)

04 meetings in a year
(One meeting in every
quarter)

15 | s, A3rel, B, Ffshar Tifged 1 Bl 3ieare|

Translation of Codes, Manuals, Forms, Procedural Literature

16 | FHATergl/ TasImen/ hrdierdl/ Sehl/ 3UshaAl & UF 37I3eT STel
YT w fEEr A7 e 45%" | 35%° | 25%"
Sections of the Ministries/ Departments/ Offices/ Banks/
Undertakings where entire work to be done in Hindi

(T 3FegeiTan)

"HIdSlfeleh &1 & 3o 3UshAl/fAAT 3N, STET T SR HIS IAURCT FE §, B

& H Sol H HT 45%, “W” & & 30%, ‘9 & & 20% FrF Ry & fohar S|
(Minimum Sections)

45% in ‘A’ Region, 30% in ‘B’ Region and 20% in ‘C’ Region work may be done in Hindi for those
Public Sector Undertakings/Corporations where there is no concept of sections.

100%

TSTHTNT TI3TeT
IGOICGECICIGE ]

momonian |

Afel, TSl AT HHUTRAT & UTccl TGATCHS JFTClAT I FETT AT 8, dlieh S8 Fehrelel & Iuradm IR FFG 7
TG g1 k| HuTeeh T fohdll o of@/ Tl &l HUIfed et, Tfalcl el YT 3R Hiel l YUT BN FIT&TT
gl CAEI 39T AT e/ H‘\?IHTUV/W G é’-ﬂ?l’ W 9f¥d L doorvani_crp@itiltd.co.in / The magazine invites

contributions from readers and employees to add value to the publication. The editor reserves the right to edit/ select/ reject the
article. Please send your write-ups/ articles/ information/ suggestions to doorvani_crp@itiltd.co.in

g 9w MRS fAffies (WRT WER & §IR vd Faor WA Ao & 3l v 3ushaA) & v f@efg
STeTEYeh a9 EaRT, Toilehd Td AT el TSEBRNS #ae, qIavieiR, §ies-560016 & 3iicTerss HUMfed Td
EEAIRIG T Tl'é' &l / Edited & Published online for ITI Limited (A Government of India Undertaking, under the Ministry of

Communications & IT) from Registered & Corporate Office, ITI Bhavan, Doorvaninagar, Bangalore-560016 by Corporate Public
Relations Department.

sq 9T & UFd AR PO &9 § veua & IR J& &1 / The views expressed herein do not necessarily represent

those of the Management.
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